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including transition support and work-
place counseling, must be provided to
program graduates for 12 months after
graduation.

§670.750 Who may provide continued
services for graduates?

Placement agencies, centers or other
agencies, including One-Stop partners,
may provide post-program services
under a contract or other agreement
with the Regional Director. In select-
ing a provider for continued services,
priority is given to One-Stop partners.
(WIA sec. 148(d)).

§670.760 How will Job Corps coordi-
nate with other agencies?

(a) The Secretary issues guidelines
for the National Office, Regional Of-
fices, Job Corps centers and oper-
ational support providers to use in de-
veloping and maintaining cooperative
relationships with other agencies and
institutions, including law enforce-
ment, educational institutions, com-
munities, and other employment and
training programs and agencies.

(b) The Secretary develops polices
and requirements to ensure linkages
with the One-Stop delivery system to
the greatest extent practicable, as well
as with other Federal, State, and local
programs, and youth programs funded
under this title. These linkages en-
hance services to youth who face mul-
tiple barriers to employment and must
include, where appropriate:

(1) Referrals of applicants and stu-
dents;

(2) Participant assessment;

(3) Pre-employment and work matu-
rity skills training;

(4) Work-based learning;

(5) Job search, occupational,
basic skills training; and

(6) Provision of continued services for
graduates.

and

Subpart H—Community
Connections

§670.800 How do Job Corps centers
and service providers become in-
volved in their local communities?

(a) Job Corps representatives serve
on Youth Councils operating under ap-
plicable Local Boards wherever geo-
graphically feasible.

§670.900

(b) Each Job Corps center must have
a Business and Community Liaison
designated by the director of the center
to establish relationships with local
and distant employers, applicable One-
Stop centers and local boards, and
members of the community according
to procedures established by the Sec-
retary. (WIA sec. 153(a).)

(c) Each Job Corps center must im-
plement an active community rela-
tions program.

(d) Each Job Corps center must es-
tablish an industry advisory council,
according to procedures established by
the Secretary. The industry advisory
council must include:

(1) Distant and local employers;

(2) Representatives of labor organiza-
tions (where present) and employees;
and

(3) Job Corps students and graduates.

(e) A majority of the council mem-
bers must be local and distant business
owners, chief executives or chief oper-
ating officers of nongovernmental em-
ployers or other private sector employ-
ers, who have substantial management,
hiring or policy responsibility and who
represent businesses with employment
opportunities in the local area and the
areas to which students will return.

(f) The council must work with Local
Boards and must review labor market
information to provide recommenda-
tions to the Secretary regarding the
center’s vocational training offerings,
including identification of emerging
occupations suitable for training. (WIA
sec.154(b)(1).)

(g) Job Corps is identified as a re-
quired One-Stop partner. Wherever
practicable, Job Corps centers and
operational support contractors must
establish cooperative relationships and
partnerships with One-Stop centers and
other One-Stop partners, Liocal Boards,
and other programs for youth.

Subpart I—Administrative and
Management Provisions

§670.900 Are damages caused by stu-
dents eligible for reimbursement
under the Tort Claims Act?

Yes, Students are considered Federal
employees for purposes of the Tort
Claims Act (28 U.S.C. 2671 et seq.). If a
student is alleged to be involved in the
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